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00:00:00:01 - 00:00:09:16
Lori Lopez
So let's just start with introduction. Why don't you tell me a little about yourself, your name, and when you are at Madison and what you study, you know.

00:00:09:18 - 00:00:40:02
Riley Tsang
Yeah. So my name is Riley Song. I pronouns are she. They. And I was at the University of Wisconsin, Madison from 2015 through 2019. I actually jumped around majors a lot, but the ones that I ended up with was a major in social policy. And then two minors or certificates, one in Asian American Studies and one in educational policy studies.

00:00:40:04 - 00:00:47:08
Lori Lopez
Awesome. And then how about your extracurriculars? What kinds of stuff are you all involved with?

00:00:47:10 - 00:01:24:22
Riley Tsang
Um, so first I was involved with a bunch of the different UW housing types of programing. So I lived in probably like community for my first year and then I became a peer fellow. So out in the community in my second year and then I was briefly a host fellow for chapter in residence community and junior year, but actually ended up leading that position after one semester because I was feeling very old and burnt out from both doing that and organizing at the same time.

00:01:24:24 - 00:01:55:11
Riley Tsang
So those are the UW housing Aspects funds. And then my first and second year I was involved was actually with the UW Madison. So in that fun because my that it was fun. But then starting my second third and third year, I started getting really involved with the various Asian American or a PETA student movements and organizations on campus.

00:01:55:11 - 00:02:34:20
Riley Tsang
So even though I Taiwanese-American, a lot of my friends were and the Lao Cambodian School Association. So I ended up joining that association just because a lot of my friends were there. And then and besides that, I also went to a lot of the Multicultural Youth Center events because there was a really fabulous team of interns and staff that put together a bunch of different, really good social justice trainings and community organization type of events.

00:02:34:22 - 00:03:16:05
Riley Tsang
Missing one, you know, it's just on the tip of my tongue. Yes. Oh, okay. I was also in one of the pilot. I was in the pilot program of our Wisconsin, which was the this like basic essentially diversity training that was at the time, not mandatory for all students. I don't know if it's anytime now, but it was really interesting because I like, learned about how to facilitate these conversations about diversity and identity.

00:03:16:07 - 00:03:44:11
Riley Tsang
And we were all very excited. And then since it wasn't mandatory, it pretty much showed up to any sessions. So you just kind of awkwardly sat there for a couple hours. But it was something that was really cool because I got connected to a really interesting and powerful community of facilitators that were and was also facilitated, as were all pretty much all of them were students of color and are involved at the Multicultural Student Center.

00:03:44:13 - 00:04:08:08
Riley Tsang
And that's actually how I found out about the LSC and yeah, I met a lot of those people where some of my really, really good friends and co organizers through college as well. Yeah, I think that is a rough recap of most of the extracurricular activities that was involved in Awesome.

00:04:08:10 - 00:04:15:17
Lori Lopez
And then how does your involvement in those activities turn into activism and organizing?

00:04:15:19 - 00:04:47:09
Riley Tsang
Yeah. Um, so just for context, this period of time or my second year at UW was during the 2016 election chaos. So that was a time where there was a lot of opportunities and places for students to get more radicalized and interested and involved and different politics that were happening on campus at the time. So like many students, I started getting involved due to the Trump election.

00:04:47:11 - 00:05:20:19
Riley Tsang
And then I noticed that there was a lot of spaces for conversation and information about certain identities on campus. Like, for example, there's a lot of feminist spaces which is really good, and there were more spaces for black students on campus. And a lot of this discourse about in the time was centered in this like white black binary that was not super inclusive of other posse.

00:05:20:21 - 00:05:56:09
Riley Tsang
And then also not super intersectional. So like, for example, the amount of black feminist spaces or feminist spaces or passive queer spaces were relatively small. So at a time as a bit of background, I hadn't. But I grew up on a really conservative or a very conservative Wisconsin suburb near Waukee. And so, like coming to UW was one of the first times that I had actually heard about social justice and its terminology.

00:05:56:11 - 00:06:22:20
Riley Tsang
So it was like a very quick rapid learning curve for myself as well, to take all of this new theory and discourse and try to apply it into my own personal life. So I think I remember at the end of my second year, which would have been closer to 2017 or not in 2017, I remember feeling really, really tired.

00:06:22:20 - 00:07:08:10
Riley Tsang
And so wonder I was asking this question, Why are there, why are there? Why are there all these spaces that I've been volunteering in actually in terms of like, are Wisconsin or what I've been doing at UW housing that are trying to bring social justice concepts and terminology to a very white student population to be totally honest. And yet it's really hard for me to try to find spaces that bring, like my Asian-American can, or eventually terminology would evolve into a PITA, which is Asian Pacific Islander, American or Asian-American.

00:07:08:12 - 00:07:42:07
Riley Tsang
Like how, why or why were they no spaces that I could find that would allow me to kind of reflect on Asian American identity and then bring it into the political space as well. So at the end of 20 or at the end of my second year, I kind of barged into the at the time the NSC director's office gave happy hour and demanded as I was like, Why is there not an Asian-American senior center?

00:07:42:09 - 00:08:02:22
Riley Tsang
And he turned that question right back around to me and said, Well, why don't you make one? And at the time I was like, That was not what I signed up for. That was not what I wanted to do. I was hoping that if I just complained incorrectly, it would just automatically it would be like, Oh, that makes sense.

00:08:02:22 - 00:08:33:14
Riley Tsang
And then you're like, okay, well, we can try to work on this, but that turning around of the question on me, it was the start of a really, really fulfilling and tiring two years of organizing with a bunch of really amazing pedestrian activists who create the AP Student Center. And I can get a little bit more into that process and at that.

00:08:33:14 - 00:08:52:16
Riley Tsang
But yeah, that's pretty much how a very like suburban kid came to UW and started getting involved in two years. Got radicalized. Netsky started being involved in Asian-American activism.

00:08:52:18 - 00:09:16:02
Lori Lopez
Awesome. Yeah, well, I guess you can kind of tell the story, however you want to tell it. Like I could keep asking questions about, like, each step, but I'm sure there's like, you have your own kind of way of telling it. So yeah, you can just like, jump into the. And then what happened after you decided, okay, we do want to organize around getting the student center.

00:09:16:04 - 00:09:22:06
Lori Lopez
And then and I'm also curious about when it did become a PITA instead of Asian-American also.

00:09:22:08 - 00:09:57:09
Riley Tsang
Yeah. Yeah. Feel free to interject at any point with some clarification questions. The reason why my mind essentially works like this. So if you want to ask any questions or if you sense that I'm starting to go on to a tangent, please feel free to just interrupt and bring it back. Okay? Okay. So starting that, that was I ended like I had that conversation with Gabe right before the end of my second year.

00:09:57:11 - 00:10:30:14
Riley Tsang
So during the summer I was actually staying in Madison and just started to have some like casual conversations with some other Asian-American identity and identifying friends about like, Oh, like, what do you think about the idea of a student center or a cultural center? We said at the time, and then what do you think about like because at the time, a lot of us were kind of frustrated that it was hard for Asian Americans as a collective bodies to start getting involved in the current U.S. politics.

00:10:30:16 - 00:10:59:04
Riley Tsang
As you know, as far as American studies, like obviously Asian-Americans have actually involved in politics for a long time. But it was hard like, you know, we were essentially kids and we didn't hello. And it was hard for us to kind of figure out, what am I trying to say, that type of political visibility did. That was not really strong at the time for Asian-Americans.

00:10:59:04 - 00:12:00:12
Riley Tsang
So we didn't really especially in the Midwest. So we didn't really we weren't really aware of other Asian Americans who were super involved in politics at the time as after that summer, where, as you know, like summers on campus, everything kind of freezes a little bit in terms of doing student movements or advocating. So once the school year started, we hosted a couple of meetings where we essentially just did some collective vision building and did some intentional community building of like, Oh, we all I think the first meeting we invited a bunch of students, including Shannon Tyler, who is one of the other main co organizers for the Peterson Center, and Allie Ivey, Barry and

00:12:00:12 - 00:12:38:16
Riley Tsang
some other students there. I think there is a Google Drive somewhere that has the meeting notes from the whole organizing process. So that does exist. I'm just not sure who has access to it anymore. But yeah, so in that time we kind of just talked through like the different problems that Asian-American students often face on campus and that ranged from a lot of microaggressions that would impact mental health, a lack of community, a lack of belongingness.

00:12:38:18 - 00:13:18:20
Riley Tsang
And we we all had very our own, like various experiences and different permutations of these types of problems. So once you kind of shared that and were vulnerable each other, it kind of moved into, okay, so like what would you like? How could we as a student body, we as a university begin to address these problems and like a lot of ghetto organizers, I kind of had primed the idea of what a what, a soup, maybe a cultural centric problem.

00:13:18:20 - 00:13:48:18
Riley Tsang
So we started to talk about the cultural center and what that could look like. And I actually think it was during those first couple of meetings when we switched from using the terminology of Asian Americans to a PITA, because a lot of the students who were involved in the initial process identified as Southeast Asian or American, and they felt that they were very invisible, passed by the term Asian American.

00:13:48:20 - 00:14:18:09
Riley Tsang
So we're like, okay, well, this is something that we as a non official student body or organizing body can very easily change in the first couple of weeks from Asian-American to Akita. So we started to we essentially started to do like a simultaneous research project with a community collective, our community consciousness raising project.

00:14:18:09 - 00:14:27:10
Lori Lopez
And so when we left off, you were talking about that your last year and what that was like and all the burnout you were experiencing.

00:14:27:12 - 00:15:04:09
Riley Tsang
Yeah, yeah. And remember what the existential crisis of the year was. There. Now trying to look through my photos app to share my break because that's usually like a good indicator to me what I was going through. But I think a lot of it was like moving from being like focusing a lot on this, like student getting this space for this youth center to getting into the details, what it can actually look like.

00:15:04:11 - 00:15:30:10
Riley Tsang
So like I have some photos of from like January 2019 of us looking. I remember we were going through this process of trying to remodel the space itself to be more suitable for a student center. I remember when we first moved in there as the space was named something else, and when we looked at the information pack, there was like someone who had thought War two and like been part of the forces invading Japan or something.

00:15:30:10 - 00:15:55:07
Riley Tsang
And we're like, This feels not great to the space. So we try to get that change as soon as possible. Yeah, well, I felt like trying to buy the logistics, just trying to buy furniture or figure out like where we have a door. So that sort of thing. And then at the same time we were starting to do a PETA programing.

00:15:55:09 - 00:16:25:24
Riley Tsang
So like I remember I did like a like micro-aggressions event or in collaboration with like the Asian-American Student Union. And we were also just trying to get like Asian-American students into space, which we actually found was a little hard because, you know, there wasn't a full time staff person there, there wasn't full time programing happening there. And a lot of the people who had been really passionate about it was graduate.

00:16:26:01 - 00:16:57:15
Riley Tsang
So like, I think it was like I, I personally not. I placed a little bit too much responsibility on myself to try to get people into that space. But I think like that's just kind of how a lot of how student organizing, it's like a lot of it feels like, Oh, I don't do this. Then like someone will have to start all over from scratch, which is like not wrong, but also like, I think that's part of the beauty of student organizing as well, is that you constantly just have these new ways of people coming in and reimagining things.

00:16:57:17 - 00:17:35:23
Riley Tsang
And like as a result, things move slowly but quickly at the same time because I think people are very passionate and motivated and like, but like they're we do we do work off of the legacy, some work, but some of the student activists for us. But at the same time, they're not here to like bother us and be like, you should do it this way, because that was my original vision and that gives a lot of freedom for, I think, like students to explore from like what their own, like visions and dreams and values.

00:17:35:23 - 00:18:01:03
Riley Tsang
I put that into the work. But yeah, as a result, by year four I was very burnt and was like, I remember feeling super, super old and like, and my photo is also like super, super old. Like my friends are like, you got you like aged backwards since you left UW. And I'm like, All right, that's probably due to the dry area.

00:18:01:03 - 00:18:48:22
Riley Tsang
But part of that is also due to like not being in that really traumatizing and stressful environment anymore. But yeah, so okay, let's see if I can close this trap about formalizing part of that, formalizing where it was starting be a student center or cultural center committee, which we wanted because like, I think Madison's a really incredible place in that there are examples of like cross-cultural, cross-racial locally based abolition based organizing work, mainly in, mainly in freedom.

00:18:48:24 - 00:19:12:08
Riley Tsang
So like, I remember that like we were super, super inspired by free to make. And at one point I had this like really ambitious idea that we should try to like get Asian-American students as involved. The three to make as possible, because I was like, This is like their actual work, etc. Thankfully, that did not work, but because it would have been way too rushed.

00:19:12:13 - 00:19:47:10
Riley Tsang
And also like it takes time to build those types of relationships. But yeah, so like we were really lucky in that freedom was areas like example of what a sustainable it's like community led organic community organization could look like. So when we had been doing the property search for the student center, like we had done a lot of background research into the previous iterations of multicultural student like activism work in the past.

00:19:47:10 - 00:20:22:12
Riley Tsang
So one of them that come up was the was called the NC SC, I think like the Multicultural Student Coalition and they had talked about like how we had like we just do some interviews with them and they talked about how like they had been kind of torn apart by like, well, internal sexism within the organization and then, you know, the same issues that a bunch of other student organizations face and that it's the high turnover.

00:20:22:14 - 00:20:48:20
Riley Tsang
So we're like, okay, so we need to make sure that like this work is as rooted in the community as possible. So we started to put together this committee, which exact details can be found in a Google drive, I'm sure. But essentially it was like trying to get professors, community members and students to and hopefully eventually some alumni.

00:20:48:20 - 00:21:18:20
Riley Tsang
I think. What's the plan? I don't know if that ever happened to be sitting in this committee to advisory committee to help steer and guide the cultural center. And that's one of the reasons we actually switched their input was one of the reasons that we switched from calling it the cultural center to the student center, because we're like, you know, like these cultures are not a monolith.

00:21:18:20 - 00:21:47:05
Riley Tsang
And even like, even if we try to co-create like an Asian, Asian Pacific American culture, a campus like that's like it's we think that like this Asian culture is very unique in that it is. I just think there's so many different iterations of it and so many different variations of it based on who are true, who is there.

00:21:47:07 - 00:22:11:12
Riley Tsang
So I think we have some like very nice statement explaining why that is somewhere in the culture. But like basically it was that, you know, we want this to be about the students and that like the culture itself is something that we perhaps should not be even trying to create or trying to say that we have this because it's just so diverse and so varied.

00:22:11:14 - 00:22:35:06
Riley Tsang
And like, I think adding like in retrospect, also like there are a lot like we said earlier, there are a lot of really good Asian-American student. Petersen organizations like Campus that do a lot of very successful cultural work. So a lot of like what we are trying to do is actually more political, political than like in the sense that the personal is political.

00:22:35:07 - 00:23:08:00
Riley Tsang
So not just about policy, but terms of like advocating for space and like what we need to actually thrive is, Yeah, so that's the committee part of the work. The other part of that was Heritage Month, and this was a little bit difficult because at the time we had hired one person to house one full time staff to help coordinate the API Heritage Month, the next Heritage Month, and the Indigenous years of Heritage Month.

00:23:08:02 - 00:23:38:05
Riley Tsang
And that was just a recipe for disaster. But like, you know, we didn't have the funding to hire three people. So, you know that we could do so. I was really lucky in that I had two co-chairs, Natalie Baca and Peng Yang and you know, we were like, I guess at the time I didn't know I was counting career, but now I can say in retrospect we were three.

00:23:38:07 - 00:24:30:03
Riley Tsang
Like women, queer women of color. At the time, I would have said, we are three queer people of color. But like I think that was one of the really lovely things about applied activism as a whole and UW is that somehow we managed to be like a really, really intersection all like movement and everything that we do. I think that like, like in our leadership in terms of like the Student Committee for Heritage Month or the call center is we were like very disproportionately like queer and like, like gender minority, which I guess like, you know, matters, but the whole history of organizing in general.

00:24:30:03 - 00:25:00:12
Riley Tsang
But it's still like kind of surprising, like, like I feel very lucky about that. So as a result, like, I think a lot of the events and our ways of working and like our ways of building community were very inherently intersectional and queer. And like, I think hopefully you can see that as a, you can see that like mirrored and the events that we ended up putting together for Heritage Month.

00:25:00:14 - 00:25:35:18
Riley Tsang
I think like one of the challenges that we did have is like, you know, I forget who writes the paper about like the Asian-American and racial identity formation, but like, I think that was like very accurate, something that we faced in like because we would have people in the community who, you know, similar to me when I had just started doing organizing, had we're like just putting together the pieces of like, what does this mean to have this like racial identity and like the US political context.

00:25:35:20 - 00:26:11:14
Riley Tsang
And as a result, they could be kind of like a lot or not a lot. But I have to say this not super aware of their position ality or thinking about like there were some people who would like be like, Oh yeah, I'm very passionate about Asian-Americans and what they would mean is Chinese-American or what they would mean is things, things like I'm tired of feeling okay.

00:26:11:16 - 00:26:34:02
Riley Tsang
I guess this is specifically a problem with like, American men, but like, it was like a lot of like, I'm tired of it and powerless and I want, like, power and like, there seems to be an avenue for them through Asian-American activism. But we were like, No, we're not like, quite going for that. Like, you know, like it's a come back in a year.

00:26:34:04 - 00:27:04:06
Riley Tsang
Not really, but like, you know, it was hard because we like even though we we personally might have wanted to be like, please, I don't want to talk to you. But like part of the organizing work is that we had to figure out how we could structure the meetings, the ways of working to like, kind of continuously pull these types of people forward in their own racial identity formation journey, their own understanding, intersectionality.

00:27:04:08 - 00:27:33:14
Riley Tsang
And I would like to think we succeeded. I think that they started to move forward. The fact that we had conversations that were tough at times. But yeah, like I think that was one of the challenges that probably will still continue to exist in like organizing until like here to identity becomes more like concrete and like us social sexuality.

00:27:33:14 - 00:27:37:04
Riley Tsang
But yeah, so that's, that's fun.

00:27:37:06 - 00:27:48:07
Lori Lopez
I agree. Yes, there's, there's a lot of bad gender dynamics in Asian-American activism. Still see it everywhere. It's very frustrating.

00:27:48:09 - 00:28:09:12
Riley Tsang
Yeah. And I think there's any other big things I'm missing, but I think that's I can like try to wrap up that last year. Okay. And then like going to follow up questions. Sorry, I know this is like a long interview.

00:28:09:14 - 00:28:11:04
Lori Lopez
Oh, great.

00:28:11:06 - 00:28:37:01
Riley Tsang
Okay. Glad to hear it. So I think like the you know, the end of that year was honestly, like on paper, it looks very successful. You know, we had our second Heritage month. We did get like furniture into the space. And year after I left, like, you know, we had a full time staff member and that was and then like overheads, like obstinate, shattered everything.

00:28:37:01 - 00:29:27:01
Riley Tsang
But like, you know, first before I left, I mean that was after I lost like on paper it looked like we had achieved all these things. That was good. But like had apparently do something wrong, like destroying a shoe. But I think like for myself, I just remember feeling exhausted. I'm always there's just like tears are very, very intense organizing and like I said before, like, I'm not sure if it's just student organizing as like inherent inherently in its nature or whether it's because I was too influenced by like Hamilton the musical at the time or this stuff.

00:29:27:01 - 00:30:01:10
Riley Tsang
But I was like very, very focused on like trying to get like concrete results from organizing so much so that it was like, I think that like freaked me out and I sacrificed a lot of my own, like, mental health for it. So I remember just leaving this feeling like, Wow, this doesn't feel like honesty. It doesn't feels good that I would be like, I remember thinking, like, I would I wish I was like, hopefully I should be like.

00:30:01:12 - 00:30:31:10
Riley Tsang
And I was like, movie happy ending type of feeling once I graduate. This is the ideal. Like in reality, I was just like, Oh, I'm really tired and this is really, really hard. So like, Yeah, I'm really happy that the center like, has continued to grow and evolve at that community. The campus community has continued to engage in this type of activism.

00:30:31:12 - 00:31:03:16
Riley Tsang
But yeah, I think it was like reflecting back and I'm like, Wow, that was that's like a really high cost out of me. And I think it's been only, honestly, probably only the past year that I have began to feel like I'm recovering from it. Yeah, sorry. That's a weird no, that's, I mean, but it's definitely like not the happy notes and, and for the recap, but I think that's, that is like honest Yeah yeah.

00:31:03:18 - 00:31:21:24
Lori Lopez
And it is still the recent history for you like imagine what this would be like if I asked you this to tell this story ten years after it happened and like how much more space you would have from it. But that was pretty recent. And there was, you know, a global pandemic, a lot of things happening. So it makes sense.

00:31:21:24 - 00:31:40:15
Lori Lopez
But the the struggles that you went through are taking some time to overcome. But I'm glad you are on the other side of it, that you feel like you're aging in reverse and seem happy. Your energy is back, ready to look at new things.

00:31:40:17 - 00:31:47:05
Riley Tsang
Yes. Yes.

00:31:47:07 - 00:31:55:08
Lori Lopez
Have you done any more organizing since then, or is that the thing you don't have any energy for?

00:31:55:10 - 00:32:32:18
Riley Tsang
Yeah. So once I got to Taiwan, well, I guess, um, at UW Madison, it is both a blessing and a curse that most if you go to most PSC, you can assume that they have similar political core values as you do due to the terrible racism presence. UW I quickly discovered that that is not the case in most other parts of the world.

00:32:32:20 - 00:32:55:17
Riley Tsang
Like I remember my first month at my program here, like there was like there's like a bunch of other Americans who are also people of color. Like, I was like, All right, I could be like, Yeah, let's go with our, like, radical politics and how we can incorporate this into public health. And they were just like, No, you're weird.

00:32:55:19 - 00:33:50:22
Riley Tsang
And that was not great. But once I kind of like came up and I got really involved with this migrant worker NGO here in Taiwan called Taiwan International Workers Association, and they do lots of stuff about improving migrant worker rights. So I think it's really interesting because it goes into both care work and also goes into how globalization and US imperialism has affected like this current wave of migration within is that happening within Asia still and like I said, for my two years of ethnographic work with them, I would go to their shelter, teach Mandarin to workers, even though I had only learned it for like a year at that point.

00:33:50:22 - 00:34:36:06
Riley Tsang
So it like very stressful and then would also take workers to the hospital to do like to be like their translators since there aren't translation services offered here. And then I would also do like some translations for like press conferences and actually some graphic design work and stuff like facilitating slash live translating this session a copy of in like translating this session about post-traumatic stress disorder with some members of another migrant worker, NGO.

00:34:36:08 - 00:35:00:09
Riley Tsang
So it wasn't like organizing in the sense of like me being the primary organizer, but it was like a lot of just still building those like human connections, using different ways to try to empower people and to give them, like a lot of them to like, try to empower them to thrive in the environment that they're in, which is slowly becoming my definition of social justice, by the way.

00:35:00:09 - 00:35:33:13
Riley Tsang
It's just like I just want people to thrive. Yeah. And then once I finish that, I know where to act. Place International. And a lot of the work that I do there right now is about trying to help people communicate better with each other and resolve conflict because, you know, organizations, social movement organizations are historically known for having a lot of drama happening internally as well as externally.

00:35:33:15 - 00:36:02:11
Riley Tsang
So a lot of my work is trying to like, help people work through that. And at the same time, I'm also trying to help kind of shift mindsets because historically it's been more of a like single issue organization and they're trying to get more into like intersectional justice with a focus on climate justice, but they have a lot of space to grow in that regard because, you know, there are a large organization.

00:36:02:13 - 00:36:28:09
Riley Tsang
So I oftentimes feel like I'm actually just back at the university, like trying to help people move towards like move towards being China, trying to imagine trying to give themselves the freedom to imagine what they actually need to strive. But this time, I come with it. I come to it with a lot of the lessons from my past organizing experiences.

00:36:28:09 - 00:36:59:19
Riley Tsang
So definitely a lot more careful, like how how I draw boundaries for myself. And I also try to be a lot more gentle and tender and how I do it as well, because I think that like during my organizing days, the idea of like the perception of radical as someone who is like very militant and I don't like that and it was very damaging to me.

00:37:00:00 - 00:37:14:02
Riley Tsang
So like, I think now I'm trying to figure out how to do this in a very tender and encouraging way, as opposed to the militant way that some.

00:37:14:04 - 00:37:41:15
Lori Lopez
Okay, well, we should probably wrap up. But the last two things I just want to ask are about how you think your Asian-American studies like CERT or like the classes you took in Asian American studies, like how that has shaped your organizing or the work and then we can wrap up with the what message would you communicate to other students currently Have you?

00:37:41:17 - 00:38:24:13
Riley Tsang
Yeah, yeah. I think my Asian-American studies experience was really, really vital to me, feeling both like I had a roots in the work that I was doing, as well as giving me examples of how we could do these things, and then also just giving me the vocabulary like lenses or like frames to actually talk about the different experiences that were that our communities are facing.

00:38:24:15 - 00:39:01:00
Riley Tsang
I think particularly here what I think that Asians, American studies provided in the year that like the embassy staff could not was like a more thorough understanding of the historical context, like essentially US imperialism and neo colonialism of Asia and like how that linked in to current cultural and I guess capitalistic culture and commercial ways of colonization today.

00:39:01:02 - 00:39:27:15
Riley Tsang
Because I think like, you know, the cultural MSI and that type of student led organizations usually very, very focused on what's happening in the present, which is important. But the Asian-American studies curriculum and education allowed me to or allowed us to, you know, like have a more thorough understanding of like why things came became the way that they were now.

00:39:27:17 - 00:39:55:04
Riley Tsang
And like that knowledge is very empowering. And like, it's I mean, I used to joke with some of the migrant workers like, like one time, I guess immigrant workers, like a reading about making workers in Taiwan. And afterwards she was like this particular memory was like, Wow, this is really weird to read. Like, I haven't read about myself in this context before.

00:39:55:04 - 00:40:21:02
Riley Tsang
I'm like, Yeah, it's like the curse of knowledge. It's like, you know, But God, it's it's a curse. I feel like, Oh, shit, Like, this is too. I didn't want to know that, but like, it was a bit of a curse of knowledge, I think, because, you know, I feel like one's eyes. You just look around and you're able to see how everything works or how everything came to be.

00:40:21:02 - 00:41:10:15
Riley Tsang
Like, I'm sure you've watched and loved everything everywhere, all at once. I feel like it's kind of like being able to see all the universes and then you're just like, Huh, I like. I think that having that was really, really essential to like also being able to do some of the healing work within the community and campus because like I was, it allowed me at least to be able to validate the experiences that like all this, like into like intra intra Asian like conflict and war and like that whole space to validate that, but then like try to move us forward into the present and into the future.

00:41:10:17 - 00:41:34:20
Riley Tsang
So like, I think that is what I'm really, really thankful for. The Asian-American Students Program studies program and how it's like really, really essential actually for like in organizing that, like connects to the past and then moves us to the present and future. Also, I'm.

00:41:34:22 - 00:41:47:17
Lori Lopez
All right now for your message to current students and also like any unfinished work that you feel like you want, don't want them to forget about.

00:41:47:19 - 00:42:17:06
Riley Tsang
Yeah. So I actually wrote like a very okay journal entry about that. So I might just beat that because I think it will probably be more useful even if it is a little unedited. So Dr. Lopez asked if she could do an interview with me regarding my activism in the PTA. As it is, I'm both excited and a little hesitant about this opportunity.

00:42:17:08 - 00:42:43:07
Riley Tsang
I am grateful that my work and effort is being acknowledged by her in this way. But that chapter of my life feels so dark for some reason, or a little disconnected from my present reality. I think rather than discuss the facts of this time of my life, I want to discuss some truths. I think these truths can be best captured via describing the feelings, the dark feelings embedded within my soul and body that remain to this day.

00:42:43:09 - 00:43:18:15
Riley Tsang
When I think of my rapid activism, I feel a visceral exhaustion, an awareness that comes with understanding but burnt out joy of community empowerment, mismatched expectations versus reality. An intense pressure of knowing that one's time is limited, a feeling of war. I think it's this feeling of war that disturbs me the most. The PWI environment made me feel like we were the hunted, that if we didn't secure a victory by, the time we left the university, the enemy would destroy any progress that we had made.

00:43:18:18 - 00:43:42:01
Riley Tsang
Better legacies would turn to dust. University activism felt like an accelerated, multi-generational war. We heard the legends of those who had come before, how they had performed extreme acts of sacrifice in service of our marginalized communities. And if we didn't continue our revolutionary fight, all of it would be for naught. How does this interact with my intense desire to belong to know a purpose and role?

00:43:42:03 - 00:44:00:15
Riley Tsang
After I finished my first year of college, I was thoroughly disenchanted with the church and was looking for a new religion, a new value system by which to grade my life. Activism fits as well. They were the sinners, the sins, the way to repent, the saints, the body, and an evangelical purpose. Activism offered a way to ensure an afterlife.

00:44:00:17 - 00:44:23:21
Riley Tsang
If you created a legacy, then you can bless students in the future, even if you burn yourself out and sacrifice yourself, your soul or your soul to the courts. I'm still proud of that martyr version of myself. She chose to replace an oppressive systems of values with a value core that was for the people around her. But I see the echoes of my parents uprising embedded within her at the time.

00:44:23:23 - 00:44:53:04
Riley Tsang
She was so focused on the outcome, it made it difficult for her to find the joy in the process itself. I wish that she had attended a companion to remind her to force her to pause for a moment, take a deep breath, and remind her that there is life outside the war. My life was like a battle for belonging, and I think at the time I had not yet had the opportunity to deeply examine how the lifetime struggle for empowerment and freedom should feel joyful.

00:44:53:06 - 00:45:20:12
Riley Tsang
We learned so much about the power systems and structures that it becomes an unbearable burden, pulling us into the trenches to continue a war created for their benefit. But a piece of activism, queer feminism, all these forms of empowerment should be able to release us from this binary war to recognize that our life and the present moment have so much beauty and joy and worth and being our most unrestrained selves is the true act of radical revolution.

00:45:20:14 - 00:45:50:14
Riley Tsang
Practically speaking, I wish we had what we had spent more time for healing and building joy. I'm not sure if this was even possible given the lack of resources at the time, but that joy is so important. The world constantly tries to take it away from us, but we deserve it and need it. There is so much pressure put upon student activists in addition to taking classes, doing extracurriculars, living the college experience, they are also expected to create whole new worlds within four years.

00:45:50:16 - 00:46:14:12
Riley Tsang
I want to give the future lineage of the PETA activists a few loving words of encouragement and I hope, wisdom for their future endeavors. One belonging. When I was in college, I was obsessed with the idea of belonging, and I remember feeling so frustrated that I did not belong to the US nor my mother countries. I often liken it to a piece of driftwood floating between shores.

00:46:14:14 - 00:46:42:10
Riley Tsang
I am still in the journey of embracing this liminal space idea that floating and allow tender but resilient process. After I left the US and moved to Taiwan, I came to the realization that I'm a non-binary trans meant I literally existed live analogy. This experience can be horrifyingly lonely, but I am learning an important lesson. I belong to myself.

00:46:42:12 - 00:47:15:15
Riley Tsang
I don't need to belong to a nation state, any culture, myself, and all the past versions of myself who have made it so I can exist now multitude among themselves. So I belong to me, to tenderness. Asian-American trauma is inextricably linked to international and intergenerational violence, movement, separation, death, etc. As I describe above, I think that this amplifies the perceived need for urgency, an all or nothing approach to radicalism and organizing.

00:47:15:17 - 00:47:39:15
Riley Tsang
I like to think of a flower gently blooming on that piece of driftwood floating in the sea. It is gentle but resilient, reaching ever upwards to both calm and storm. We can be tender and kind for ourselves and others while still proclaiming our truths, advocating for what we need and deserve, while gently pulling ourselves, gently pulling others towards us to join us in mutual interest and learning.

00:47:39:17 - 00:48:00:05
Riley Tsang
During my last year, which I now realize is second to last year of organizing, I created a cross-cultural coalition of Latin Indigenous and PETA students to advocate for physical, cultural center spaces. While I think this was key and important, oh, how I wish we chose to leave the battlefield and cook, laugh, cry, hug and live together, we deserved that tender love.

00:48:00:07 - 00:48:21:08
Riley Tsang
And looking back, I think that mundane love can bring pieces of driftwood together in this ocean of separation. Number three Last one read together. I grew up loving to read, but once I started college, I found that after reading hundreds of pages of social science journals per week, I had little interest or energy to read for myself to read for joy.

00:48:21:10 - 00:48:40:17
Riley Tsang
If I could go back in time, I would send myself a copy of Octavia Butler's Kindred series. She builds a world that is centered on black queer experience that goes from surviving to thriving, existing to world building. Yeah, that was all I wrote. And then I had to go somewhere else, so I stopped writing.

00:48:40:19 - 00:48:58:24
Lori Lopez
It's amazing. Thank you so much for writing that and sharing it. Yeah, of course. Do you want to just email that or you can edit it with the date that you wanted to change or whatever, but if you want to just email me, then I can just include that text in whatever we do.

00:48:59:01 - 00:48:59:24
Riley Tsang
Yeah, of course.

00:49:00:00 - 00:49:20:02
Lori Lopez
Would be really awesome. Well, that was amazing. Well, I hope telling this story is helpful in some way to really getting a chance to process it all. It was a lot you went through a lot, but you really did accomplish a lot too. You should be so proud of yourself.

00:49:20:04 - 00:49:46:15
Riley Tsang
Yeah, I mean, I'm really grateful because I would not have been able to do it without your support. It gives support all these incidents. And, you know, it really is a community effort and it's like it is something that I think it changed my whole career. So, like, it's now it's done. Very grateful for everyone who made it into a reality.

00:49:46:17 - 00:50:09:17
Lori Lopez
Yeah, well, the fight continues in your legacy lives on. We definitely wouldn't be where we are without all of that work. I mean, it was like your seed of an idea from the very beginning. Like I'd say everyone else played a part, but like, where we have been without you going to get and being like, Why is there a student center for us?

00:50:09:19 - 00:50:42:15
Riley Tsang
Organizing is if there's this emergent strategy, I know it, I forget hands and pleasure activism, but emergence or Emergent Strategy by Agent Mary Brown, I'll say really good recommendations for like how to I think like organizing without being in a war mentality. But someone was like, yeah, organizing is essentially like manipulating people. And I'm like, they're like manipulating people for good causes and like, empowering them, but like, you need to know how to manipulate people well.

00:50:42:17 - 00:50:54:13
Riley Tsang
And I'm like, I guess I can thank my evangelical church upbringing for teaching me to that framework.

00:50:54:13 - 00:51:03:11
Lori Lopez
It's about like helping people see beautiful things and connect and reach their true potential, too.

00:51:03:13 - 00:51:27:04
Riley Tsang
I mean, I think it's like I mean, I think people towards that because we're brought up in this world that's like teaches us to do the opposite of that at all times. So it's like a little bit like I think like my joke is that my joke now is that organizing is like one part, manipulating one part, complaining a lot, one part of being really loud.

00:51:27:06 - 00:51:35:23
Riley Tsang
And then a lot of parts of like loving and being there for other people. Okay, But the first three are like, kind of funny.

00:51:36:00 - 00:51:38:18
Lori Lopez
Yeah, I mean, it's true.

00:51:38:20 - 00:51:39:14
Riley Tsang
Yeah.

00:51:39:16 - 00:51:44:11
Lori Lopez
There is some work of pushing and pulling people in a direction they wouldn't go on their own.

00:51:44:13 - 00:51:46:14
Riley Tsang
Yeah.

00:51:46:16 - 00:52:05:07
Lori Lopez
All right. Well, I should let you go, but this has been so helpful. Thank you so much for sharing this story, and I will definitely be in touch with you every step of the way as I decide what to do with it. Like, I will just put it up somewhere, but I need to think about and I'm going to interview other folks too, and then I'll think about it.

00:52:05:09 - 00:52:29:10
Lori Lopez
We can think together about what's the best way to put it all together and share it. But yeah, anything else you can think of that we can add to this archive? I mean, I wouldn't put all the things from your notes and stuff on the archive. Like I'll also think about like what's the best way to turn that into something that's for the public and, but yeah, so then I understand I'll be in touch with you.

00:52:29:12 - 00:52:37:17
Lori Lopez
Yeah, yeah. This was a really fun first step. It was just so nice to connect with you and hear what you've been up to and just get a chance to talk to you.

00:52:37:19 - 00:53:27:04
Riley Tsang
Yeah, same here. Like, I think one thing that made me really sad is like the even though I'm like, earlier I said, I think it's like really good that, you know, alumni don't necessarily have the chance to like control student organizing. I think I was really sad that like it was just a sudden disconnect. Like, right So like, you know, I think that like both within the queer community and within like the community, like we don't often get a lot of chances to connect with, to serve now, to serve as an elder, to serve as someone who can hopefully get wisdom, know and learn from the youth as well.

00:53:27:06 - 00:53:57:18
Riley Tsang
Right. I'm all in that. Yeah. But like, I think that like, that's something I would hope that in the future generations like of to venture or activism if people are willing like I think there are like there is an alumni community out there that I think would love to be part of something intergenerational because, you know, Asian-American experience is part that is just not having a generational aspect of our lives right.

00:53:57:19 - 00:53:59:15
Riley Tsang
There's like an intergenerational aspect of our lives.

00:53:59:21 - 00:54:07:10
Lori Lopez
Yeah, Yeah. Okay. I don't think on that that's really important. All right.

00:54:07:11 - 00:54:08:20
Riley Tsang
Thank you so much for doing this.

00:54:08:22 - 00:54:14:15
Lori Lopez
Yeah, yeah, yeah. All right.

00:54:14:17 - 00:54:50:20
Riley Tsang
Record. Okay. Where was I? I think that's fucking. Oh, yeah. So we're essentially doing, like a collect a simultaneous research project as well as a collective community building, community consciousness raising project. Another way of thinking about this would be like simultaneous, downstream and upstream approach. Yeah. Okay, that works. And or a simultaneous string space strength based approach and deficit based approach.

00:54:50:22 - 00:55:29:17
Riley Tsang
I think I'll use that lens to talk about kind of the work, because I think it's the simplest. So for those who don't know, like a deficit based approach is pretty much like the assumption that marginalized populations that they have all these problems, deficits, the stuff that, you know, that focuses on these problems, even. And it oftentimes, I think even modern versions of basic research will talk about the structural and systemic system or the structural systems that will lead to these deficits.

00:55:29:19 - 00:56:07:06
Riley Tsang
But they still, at the end of the day, are focusing on the deficits themselves. And then on the other side, there is the strengths based approach which usually focuses on, well, the strengths of the different marginalized communities and seeks to amplify and to build upon these strengths. So I think a lot of research that comes across comes out as like talking about communities resilience or they're different while different cultural traits that allow them to, you know, essentially exist become despite all of the different systems of oppression and stuff.

00:56:07:08 - 00:56:44:01
Riley Tsang
But bringing that back to the Peter, the research project was essentially a deficit based approach because we wanted to put together all of this data and information that would try to make an ironclad case to the administration that if they didn't create an a cultural center for students, that they would be complicit in perpetuating various well, that the trend of micro-aggressions, the suppression of mental health rates among Asian-American students or students, etc..

00:56:44:03 - 00:57:29:04
Riley Tsang
So a lot of that was using the data from the campus China survey or report, which I believe there was an iteration of it in 2016 that we're using Most of it at the center. And at that time, I'm not sure how it is right now, but there were a lot of different Asian-American student organizations or orientations that were based off of ethnicity or nationality.

00:57:29:04 - 00:58:09:07
Riley Tsang
So, for example, the student association, the Vietnamese Civil Association, the Americans Organization, there was the Asian-American Student Union. But at the time, that organization was definitely a lot more cultural. And the events and activities that they did and also was very East Asian-American focused in terms of experience. So we while we were we had like a working group essentially, that was starting to compile this report.

00:58:09:09 - 00:58:57:02
Riley Tsang
And then at the same time we did well, I guess what we would call networking now, but at the time it was essentially just us going to as many of the different events across campus as possible held by these various Asian-American organizations, and just trying to get people interested in the idea of having a cultural center, because I think that like a lot of these organizations, they like in terms of like cultural, cultural work or in terms of like community building work, they were actually relatively effective when it comes to like their specific ethnicity.

00:58:57:04 - 00:59:53:15
Riley Tsang
However, I think that like the idea of political work and having like the connection between one's culture and community translated into, Oh, we deserve physical space, we deserve actual resources, we deserve a better experience for students who look like us on campus, who have these various experiences based off our immigration experiences and stuff. Like I think that having the idea vision of a cultural center was a uniting political step for a lot of organizations that they were actually supportive about because, you know, we weren't really competing with them in terms of the social and the cultural aspects.

00:59:53:17 - 01:00:21:08
Riley Tsang
So over the course of time we are doing that time. We actually started a very many social media campaign as well called AP devices, where I went around with some other students and photographs of them. And then just like ask them some questions. I think they were like, What are you most proud of? Your identity and I like what you are.

01:00:21:09 - 01:01:01:03
Riley Tsang
They're just like other questions that were very similar, whose goal was to, first of all, get students comfortable and familiar with the terminology to. And then second of all, to get people to follow a Facebook page. That way we had a common method of disseminating information to the whole AAPI community on campus. And then third of all, it was to help bridge some of the connections or some of the to build connections between some of the various ethnic groups within the diaspora.

01:01:01:05 - 01:01:31:24
Riley Tsang
I remember that when we first started doing this organizing, one of my friends was like, I don't really want to go to this other organization that was like, Oh, why is that? Like, Oh, well, because their ancestors bombed my my motherland. And I was like, Yeah, that's valid. And I thought, like, this is a really interesting case because, you know, like that type of generational and historical trauma is super valid.

01:01:31:24 - 01:02:02:23
Riley Tsang
And also it does have a lot of current effects in like how the Asian American diaspora itself and then how like international Asian politics as well. But at the same time I was like, yeah, that's really valid, but these people are our potential friends and they did not kill your ancestors. So maybe we can kind of think about apathy in this regard.

01:02:03:00 - 01:02:43:13
Riley Tsang
And the person who actually did get about like that's the sort of thing that we were like, there were there are all these awkward power dynamics within the community that do affect us and create like disproportionate like rates of mental illness or wealth disparities and stuff even within the UW Madison community. But we needed to encourage people to first see each other as members of the same community before we could start to unpack and address those types of inequities within the community.

01:02:43:15 - 01:03:36:16
Riley Tsang
Yeah, so we had that campaign and, and during that time, thankfully. Shannon How was the other organizer? She was putting together the first EPI to Heritage months for UW Madison. So I think this was 2018 Spring 2018 at the time. So I was not actually super involved with the original planning process for this Heritage Month, but Gabe, who excels at connecting people, he was like, I think it would be a good idea if these two efforts to work together and Shannon and I and what's his name, I think Jerry, there's another organizer here for the first Heritage Month.

01:03:36:18 - 01:04:11:07
Riley Tsang
We want to offer a very small budget to put together that first Heritage Month. And it's like it's snowing. And it was really, really successful. Actually. I think a lot of we had like, I'm not going to go into detail the heritage of the Heritage Month here because I think there is a decent amount of records of it already, which I think if there's anything that would be in this record.

01:04:11:07 - 01:05:02:10
Riley Tsang
So I think it was just basically it was really difficult to get all the funding, but we did manage to make it work. So that's the end of the junior year. And at that time Gabe had managed to work his magic and allow us to go from being unpaid work to paid work for this organization effort. So during that time he created a few couple new positions at the embassy for interns and one of them was Copy AP to got us some really, really long title.

01:05:02:10 - 01:05:43:05
Riley Tsang
I'm going to look it up on my LinkedIn right quickly, but I think it was AP, the campus community organizing intern. Let's see if that's right. Yes, I was. And then at the same time, he also created a Latin Mex and Native American indigenous peoples equivalent of this intern position as well. So this was like both a blessing and a curse.

01:05:43:07 - 01:06:36:19
Riley Tsang
A blessing. And that, you know, it's really nice to be paid for organizing work. But the curse is that once you start getting paid, you have to start to play a little bit more by the institution's rules, which would turn out to be like a very tiring experience. But, um, during the second year we started to we have at this point we had pretty much completed a rough draft of that proposal that I mentioned earlier for the for the research report and had started to give that to the dean of students at the time was one and the was what's the job title.

01:06:36:19 - 01:06:41:03
Riley Tsang
What's Patrick Simmons job title.

01:06:41:05 - 01:06:43:15
Lori Lopez
Chief Diversity Officer.

01:06:43:17 - 01:06:44:21
Riley Tsang
Yes, the Chief Diversity.

01:06:44:21 - 01:06:49:16
Lori Lopez
Officer Here's a Larry Long title about this Vice-Chancellor But.

01:06:49:18 - 01:07:33:14
Riley Tsang
He teaches. And we had started to realize, okay, so we had this proposal, its contents included essentially a bunch of problem statements that are backed up by campus climate data and some students like qualitative input. And then we have a proposal that involves having a campus center, a community, a cultural center with funding for staff space, for students to come and hang out and just meet other students and create their own safe space and participate and coeducation our mutual education.

01:07:33:16 - 01:08:06:06
Riley Tsang
And we bring this proposal to them and I'm trying to remember if it was actually it might have actually been in my junior year right before I put a Heritage Month. I should have looked through all their minute notes, but they do exist somewhere. But anyway, at one point we bring them this proposal and they're essentially just like, No, and then we don't have the money for this.

01:08:06:12 - 01:08:39:22
Riley Tsang
Also, there are all these other ethnic groups and at the time they confused the Hmong American Studies program actually with their like, I know, I think Lori's had something online that you, Lori other Lori said something along the lines of why not like the Hmong students they want a center and you want a center and then we have our Native American students who want a center like, you know, a center.

01:08:39:22 - 01:08:57:03
Riley Tsang
So like, how am I supposed to do this? I just, like, drop pick a name out of a hat. I think that is a quote that she actually said, I can send an email. I think I have email documentation or I think if you look back to the emails that I think you will see this, you'll see they're actually a part of it.

01:08:57:05 - 01:09:25:11
Riley Tsang
I didn't get the exact date that, but that was really, really a blow. I remember that Shannon and I went to get coffee after and we're just like, What the fuck? Where should we go from here? And I think at the time it's like, I won't lie to you. Like, if you keep going, this will not be easy.

01:09:25:13 - 01:10:17:02
Riley Tsang
But, like, I think you can keep going. And so Shannon and I were allowed ourselves to be sad for a day or two, and then we're like, okay, let's keep going. So I think we what stands out to me from my second or from my fourth year at UW, so at this time I'm the to community campus community organizing intern and still this involves still doing this work for of like organizing and we have like a PTA CC student committee that I think was started in my junior year.

01:10:17:04 - 01:10:47:06
Riley Tsang
So it was continuing that way of meeting we the biweekly and having people work on figure out like how to essentially how we were going to do our organizing. On top of that, I also am in charge of putting together a committee for our to heritage months since Shannon have graduated and we also wanted to make it a formalized position to put the Heritage Month because it's a lot of work.

01:10:47:11 - 01:11:24:11
Riley Tsang
You know, students should be compensated for their labor and at the same time also doing like multicultural, center front desk duties and I am realizing that I think I have my timeline wrong. So I'm trying to remember. I am trying to remember when the spaces were actually open because I think we had the physical space.

01:11:24:13 - 01:11:28:18
Lori Lopez
Where we were doing all that. All happened in the space too.

01:11:28:24 - 01:11:40:18
Riley Tsang
Yeah. So I think this is all during my junior year. Oh my God, this is way too much to happen in someone's junior year.

01:11:40:20 - 01:11:57:22
Lori Lopez
I don't know. And a good question.

01:11:57:24 - 01:12:09:08
Riley Tsang
Okay, wait. So I think, wow, my memory is okay, okay.

01:12:09:09 - 01:12:18:10
Lori Lopez
I didn't open in 2018, the fall of 2018, and then you graduated in 19.

01:12:18:11 - 01:12:19:06
Riley Tsang
Yeah.

01:12:19:07 - 01:12:22:24
Lori Lopez
Okay. So it opened in the fall of your senior year.

01:12:23:01 - 01:12:27:03
Riley Tsang
The space itself opened the fall, but it wasn't like a center at the time.

01:12:27:03 - 01:12:27:12
Lori Lopez
Right?

01:12:27:17 - 01:12:30:23
Riley Tsang
Right. Oh, God. Okay, well, you have to do some fun editing on this, because.

01:12:30:23 - 01:12:44:06
Lori Lopez
Okay, fine. This is. This is the oral history. Yeah. Yeah. I think nobody just, like, remembers all the dates. So the most important thing is, like, your reasons and then what you felt like. The journey.

01:12:44:08 - 01:12:48:22
Riley Tsang
Yeah. Yeah. Okay. Okay, well, then.

01:12:48:24 - 01:13:10:06
Lori Lopez
Because I definitely remember everything you're saying. I remember I had, like, um, I was spending my office hours and teaching all in that space, and so I would see you doing all these things, like doing the busy work, like being an intern, but also still advocating for it to become like a real center and not a startup space.

01:13:10:08 - 01:13:27:06
Riley Tsang
Yeah, Yeah. Okay. Because I'm trying to figure out when to talk about the cross cultural coalition. Right? But I think that was actually at the end of my junior year, so I will rewind in time.

01:13:27:08 - 01:13:36:04
Lori Lopez
Let's go back to that. That was a good start, especially after Lori had said like pitted you against each other, right?

01:13:36:06 - 01:14:08:07
Riley Tsang
Yeah. Yeah. So, okay, this makes more sense then, because I think that happened before Heritage Month, the first Heritage Month, and then following that. So I think this was like still a Middlemarch. And then going into April after Lori had told us this about like picking names out of that made us really angry because you're like, this is, like you said, pitting people, pitting people of different marginalized groups against each other.

01:14:08:09 - 01:14:36:11
Riley Tsang
Because especially at that time, I think that this was spending millions and millions like building a new like exercise facility and a bunch of other buildings. And we're just like, we are literally asking for like one staff person and a small space that already exists. And they're like, So since we were aware that this was like a pattern of white supremacy, that is to try to pit marginalized groups against each other.

01:14:36:11 - 01:15:23:10
Riley Tsang
Thank you, Asian-American studies for talking about this. We decided to be like, okay, well, we'll just do exactly what they don't want us to do. So that was, was, was and that makes a really wonderful place because it brings all of these students of color into one space to form relationships and friendships, build stronger community. So I was really grateful because actually I had friends who were doing efforts to preserve the spaces for Native American students on campus as well as their interests.

01:15:23:12 - 01:15:43:17
Riley Tsang
Okay, what's the politically. Oh, God, you can tell I have not been in the States for three years because I am now forgetting all of my which terminology is the correct one now. Students Okay. And I was like indigenous first peoples are native colonizer.

01:15:43:19 - 01:15:45:09
Lori Lopez
Okay.

01:15:45:11 - 01:16:37:24
Riley Tsang
Okay. Well, it's actually interesting as here in Taiwan they use Aboriginal for a lot of it because that's like and also full of attention that could get into social constructs, whatever But anyways, I had friends who were involved in the end, the Indigenous students organizing for their own student center and to preserve their own city center. And then I also had friends who were interested, who had just started organizing for a Latin student cultural center as well So we gave out this call, a meeting for with Laurie Burke, Patrick Sims and the rest of the whole crew.

01:16:38:01 - 01:17:10:09
Riley Tsang
And before that I had called these different organizers together from the first year from the Indigenous students community from excuse me was like, okay, so this is what happened when we tried to like advocate for our space. So we're guessing that they will probably use the same tactics like each of us if we go there individually. I've just been kind of pitted against other groups and saying until like we just it would be unfair of us to like, give it to you and to everyone else.

01:17:10:11 - 01:17:34:06
Riley Tsang
So let's all try to go there, work together and all demand the spaces that we deserve. In that way, they can't just push off the decision and say, Oh, well, we have to ask this group of students if they ask this sense, like we can just say, No, we are all here in this room together and you can talk to us right now.

01:17:34:08 - 01:18:11:00
Riley Tsang
So we had a really fun meeting where we talk of Lori and Patrick and we were pretty much all just demanding the student centers that we deserved or the kind of spaces that we deserved at the time. We called them cultural centers at the time and I'm now still remembering all the other protests that we went to. But I can go back to that later because I feel like the protests, you know, those are the actions.

01:18:11:02 - 01:18:32:16
Riley Tsang
But a lot of the stuff doesn't get captured is the like the community work that happens behind the protests. So I just anyways, yeah, so we had this very fun meeting with them and then at the same time.

01:18:32:18 - 01:18:40:03
Lori Lopez
When you say fun, are you being sarcastic? Oh yeah. I mean, oh is it really what it was? It really was that really tense and nerve wracking.

01:18:40:05 - 01:19:31:01
Riley Tsang
It was. It was very tense. I think my favorite part, also sarcastic. Sorry, I guess I'm just being sarcastic. The most memorable part is when Patrick Sentence was it's like, Oh, well, I'm worried that if we give you all these two centers, then white students will say that this is like a type of reverse racism. And all of us just kind of like looked each other bewildered because we thought that it was very obvious that reverse racism really the irony of hearing our chief diversity officer try to tell us that reverse racism is the same was very unbelievable.

01:19:31:03 - 01:20:09:07
Riley Tsang
But, you know, through this whole process, we were careful to continuously invite student press and student media to like some interviews and be present for these conversations. And I think after I think the administration was like, wait, that this would reflect poorly on them because, you know, we were taking record, we were careful to like, if possible, record meetings with administration and then afterwards to talk with student reporters about it.

01:20:09:09 - 01:20:37:10
Riley Tsang
And shortly after that, they agreed to I forget how the news came out. I think it was probably like Gabe sitting down with us and telling us what they were probably going to do. But the news came out that they were willing to give us the upper mezzanine and MSU, which is not a big space to be honest, but to give it as a a heater.

01:20:37:10 - 01:21:16:24
Riley Tsang
And that annex, I believe they call that cultural center startup space with not with no guaranteed funding for a full time staff and no guaranteed expansion of the space either. So I remember that this was during I think we received this news near the end of the Heritage Month in 2018. And I remember talking to some of getting this news and, having like an internal debate excuse me with myself about whether we should accept this or not.

01:21:17:01 - 01:21:44:03
Riley Tsang
And I think I sat down with a couple of the other people in the committee and I was like, well, if we accept this on the plus side, we actually have a concrete physical space, which is something. But if we accept it, I'm worried that it will be used to say, Look, we gave you something, so don't ask for more.

01:21:44:05 - 01:22:22:01
Riley Tsang
So we thought about it for a while and I think eventually we decided that we should take the space because we knew that like we were. We were very cognizant that student organizing has a very high turnover rate as people graduate. And we were like, Well, at least if we get a space, like hopefully, even if we can't do anything in the next years, a couple of years, like hopefully this space will be enough to let future students have a place to gather and demand more, at least.

01:22:22:01 - 01:22:48:12
Riley Tsang
Hopefully they can have a place that has their like a racial identity label on the door. So that way, if they start to experience a sense of questions or don't know where to go after getting my progressed or addressed the campus, that makes to go to the space that has their identity on it and hopefully find others and start organizing their.

01:22:48:14 - 01:23:11:06
Riley Tsang
So it was a hard choice, but I really think we should probably just take the space and then I think that they published a bunch of it after that UW poster watch very closely and like we are opening new cultural center is look at us. We're so diverse and wonderful and fair and I had to slowly I was, you know, like proud of the work that we did.

01:23:11:08 - 01:23:47:18
Riley Tsang
So now this brings us to the but my fourth year God like I said before, like the fourth day I had created since there was not any full time staff for these spaces, Gabe created intern positions that allowed the people who had done the organizing for the spaces to kind of, on the one hand keep on doing this organizing work, get paid, and then also like be more like formalized in the institution.

01:23:47:20 - 01:24:21:00
Riley Tsang
So we hired me and hired along another hiring Michelle Navarro and Kelsey. This last name I forgot, but they were we were all the first wave of these like campus community organizer interns. So on top of that, yeah. So we had all those duties which definitely went outside 20 hours a week, but it was, you know, stuff we were passionate about.

01:24:21:00 - 01:24:47:07
Riley Tsang
So we felt like it was kind of okay in retrospect. It was definitely like a little burnout, very burnout here, but I think the second year of my time, I mostly focused on like trying to like, say this, trying to ensure that they were more like, formalized.

